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2024-2025 PROVISIONS 

1. COLLECTIVE BARGAINING/NEGOTIATION PROCESS 

 

a. In accordance with SDCL 3-18, the Board hereby recognizes the Alcester-Hudson 

Education Association (AHEA) as the official representative for all professional 

personnel on the teaching staff, excluding administrative personnel. This recognition may 

continue in effect until questioned by the Board or any employee organization. 

 

b. The parties agree to enter into negotiations pursuant to SDCL 3-18. 

 

c. Neither party in any negotiations shall have any control over the selection of the 

negotiating or representation of the other party. The parties mutually pledge that their 

representatives will be authorized to make proposals and consider proposals in the course 

of negotiations. Each party shall determine its own chairman and/or spokesman. 

 

d. Either party may utilize the services of outside consultants and may call upon 

professional and legal representatives for advice during the negotiations. 

 

e. Negotiation sessions shall be held at times and locations mutually acceptable to both 

parties. Prior to adjournment the time, location, and agenda of the next session shall be 

determined by mutual agreement. 

 

f. Upon tentative agreement between the parties, the items of agreement shall be reduced to 

writing and signed by both parties’ chairman and witnessed by the parties present at the 

negotiation session. A copy shall be submitted to the Board and the Teacher Association 

for ratification (approval or disapproval). 

g. It was agreed by the Board and AHEA that a sheet signed by both parties shall be 

attached each year to the accepted teacher provisions stating that changed items were 

agreed to by the Alcester-Hudson School Board and the Alcester-Hudson Education 

Association. 

 

2. SICK LEAVE 

a. Sick leave with full pay shall be ten (10) days per year, accumulative to eighty (80) days. 

All 10 days per year (minus 1 one day for the sick leave bank, if applicable) may apply to 

family leave--sickness of spouse, child, stepchild, parent, brother or sister. The School 

Board may grant additional days. Accumulated sick leave shall be reduced by the actual 

time absent whenever the teacher is receiving full salary through school provided benefits. 

In cases of frequent or prolonged absences due to illness, the School Board, through the 

administration reserved the right to have the employee’s state of health certified by the 

physician of the Board’s choice before sick leave benefits will be allowed. 

 

b. An employee who has earned sick days beyond the accumulated 80 days and has 

contributed one (1) day of sick leave to the fund, will be reimbursed $105.00 for each three 

(3) sick leave days not used, said reimbursement payable at the end of the school year. 

Total unused days cannot exceed nine (9) days per school year or $315 maximum. 
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3. IN-SERVICE DAYS 

 

a. Any in-service days that are not part of the 175 day contract will be paid at $200 per day. 

 

b. In-service program content shall be determined by a committee composed of the 

superintendent/CEO, elementary and secondary principals, and one elementary and one 

secondary teacher selected by the Alcester-Hudson Education Association. 

 

4. SICK LEAVE PAYOUT 

 

a. Any teacher who is leaving the Alcester-Hudson School System, who has accumulated 

any sick leave days will receive $20.00 for every sick leave day accumulated. He or she 

must have been an employee of the school system for a minimum of 10 years. 

5. SICK LEAVE ASSISTANCE FUND 

 

a. Any Alcester-Hudson School District employee who is granted an accumulation of eighty 

(80) sick days may contribute one (1) day of sick leave each year. 

 

b. Sick day contribution forms will be prepared and distributed to all new eligible employees. 

New employees wishing to contribute a day of sick leave will return the completed signed 

form to the Business Manager no later than September 15th of the school year. Membership 

will be renewed automatically each year until the employee notifies the Business Manager 

in writing of their intent not to participate, prior to September 15th. 

 

c. To be eligible to use the fund, an employee must have contributed to the Sick Leave 

Assistance Fund each year such participation has been available. First year employees 

must have contributed to the Fund before applying for additional sick leave days from the 

Fund. 

d. Should an eligible employee suffer a prolonged illness, which exhausts the employee’s sick 

leave, the employee may request additional sick leave days from the Fund. These 

additional sick leave days shall not be deducted from the recipient’s future accumulated 

sick leave. Such a recipient shall be limited to a total of twenty (20) days per school year. 

 

e. Applications for additional sick leave from the Fund, shall be reviewed by a Sick Leave 

Assistance Fund Committee, composed of the Superintendent, the employee’s building 

Principal, the School Board President or his/her designee, and two teachers appointed by 

the Association. The Committee shall reach a decision and request such use of additional 

sick leave to the School Board, who shall make the final determination of each case. 

 

f. An employee is reserved the right to appeal directly to the School Board for additional sick 

leave from the Fund should the Committee recommend against granting such leave. 
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6. PERSONAL LEAVE 

 

a. Each teacher shall be entitled to two (2) days leave per year non-accumulative. There will 

be no deduction from the teacher’s pay for either of the days used. Personal leave will not 

be allowed during the scheduled parent-teacher conferences unless there is an emergency 

as approved by the Superintendent. 

 

b. Additional days of unpaid leave beyond the two days of personal leave may be granted by 

the superintendent. Except for extenuating reasons beyond the control of the employee, all 

requests for unpaid leave must be submitted in writing by the employee’s supervisor at 

least five (5) days prior to the requested date of absence. 

 

c. Each teacher who has not used his/her Personal Leave days will be reimbursed $85 per day 

for days not used, said reimbursement payable at the end of the school year. Total 

unused days cannot exceed two (2) days per school year or $170 maximum. 

 

d. Any teacher who has not expended both personal days will have the opportunity to carry 

over one personal day to the following year. A teacher cannot exceed 3 personal days in a 

year. They will not be reimbursed at any time for the day that is carried into the next year. 

No teacher can use more than one personal day in May. 

 

7. BEREAVEMENT LEAVE 

a. Up to five (5) days of bereavement leave, not deducted from sick leave, per incident, non- 

accumulative, shall be allowed each teacher upon the death of his/her spouse, child, 

stepchild, parent, son-in-law, daughter-in-law or parent-in-law to fulfill the 

responsibilities he/she may hold within the family. 

b. Up to three (3) days of bereavement leave, per incident, not subtracted from the teacher’s 

sick leave, shall be allowed each teacher upon the death of a brother, sister, grandparent, 

grandchild, brother-in-law, sister-in-law, or grandparent-in-law to fulfill the responsibilities 

he/she may hold within the family. One (1) day of bereavement leave, per incident, not 

subtracted from the employee’s sick leave, shall be allowed each teacher upon the death of 

niece, nephew, aunt, uncle, and great-grandparent. 

 

c. Up to one (1) day of bereavement leave, per incident, shall be allowed each teacher upon 

the death of a friend or more distant relative. If the teacher has an unused personal day, 

such a day of leave will be considered a day of personal leave and will be taken from the 

teacher’s day of personal leave. If the teacher does not have any remaining personal leave 

days, this day will be a day without pay. If the teacher attends funeral services as the 

representative of the School District, as designated by the Superintendent, this day will not 

be classified as a personal leave day. 

 

d. If the distance for travel requires additional days, which result in time lost from teaching 

duties, the additional time will be subtracted from: 

 

1. Sick leave, if the bereavement leave is upon the death of a relative as specified in 

paragraphs one or two above and providing the teacher has sufficient days of sick leave 

to use for this purpose. 
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2. Personal leave, if the bereavement leave is upon the death of a relative or close friend 

as specified in paragraph three above and providing the teacher has sufficient days of 

personal leave to use for this purpose. 

 

3. The School District will pay the salary of the substitute if a teacher is asked to serve as 

a pallbearer and the time missed will be deducted from the teacher’s sick leave. 

 

8. SALARY SCHEDULE ADVANCEMENT 

 

a. Teachers who qualify for advance on the salary schedule by virtue of additional summer 

school credits will be so placed for the contract year upon presentation of proper evidence 

and a new contract will be issued provided that proof of entitlement is submitted in writing 

to the Superintendent of Schools before September 8th of each school year. If a teacher 

earns hours of credit which qualify the teacher for the next higher education level, the 

teacher will move across the schedule in the step first horizontally, then vertically. 

 

9. YEARLY PROGRESS 

 

a. The School Board, upon recommendation of the administration after consultation with 

the teacher in question and the teacher advisory committee, reserves the right to withhold 

the annual increment for any teacher not showing a desirable amount of progress during 

the previous year, but not without just cause. 

 

10. MERIT PAY 

a. The School Board may consider merit pay or the merit of special training of any teacher 

at any time they feel it to be in the best interest of the school. The interpretations of the 

schedule and its application to individual case will rest with the Alcester-Hudson School 

Board. 

 

11. PREVIOUS EXPERIENCE 

a. Effective for teachers new to the system, credit will be given for up to and including ten 

(10) years previous experience gained within the (10) ten years immediately prior to 

employment by the Alcester-Hudson School District. 

12. LUNCH 

a. Teachers shall be entitled to a duty-free lunch period of twenty (20) minutes. 

13. HEALTH INSURANCE 

 

a. The Alcester-Hudson School District shall pay the single premium rate up to $420 per 

month for twelve (12) months and the family premium rate up to $850 per month for 

twelve (12) months for the school’s months for the school’s major medical health 

insurance policy. 

 

b. A mutual agreement between the district and the employees shall be implemented before 

the coverage is changed from one company to another. 
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c. The Alcester-Hudson School District will contribute $500 per year toward an HSA 

(Health Savings Account) for all teachers who are enrolled in the provided insurance plan 

at the start of the new school year and are eligible for an HSA. New teachers who are 

hired after the start of the school year and elect to enroll in the health insurance plan will 

not receive the $500 contribution. 

 

Employees will be considered not eligible for an HSA if they: 

 

• are covered by another health plan that is not a qualified High Deductible Health 

Plan (dual coverage) 

• are covered by Tricare 

• are a dependent on someone else's tax return 

• are 65 or older and have signed up for Medicare coverage, or 

• have a spouse contributing to a Medical FSA that is not "limited" or 

"combination." 
Disclaimer: See IRS Publication 969.” 

14. TERMINATION CLAUSE POLICY 

a. If a teacher initiates the termination of his/her teaching contract prior to its terminal date, 

it is agreed that the school district will suffer damages that would be impracticable or 

extremely difficult to fix and therefore the teacher shall pay or the school district will 

withhold from any monies due the teacher a sum as liquidated damages as per the 

following schedule if such termination occurs: 

 

1. May 1 through May 31 $1,000 

2. June 1 through June 30 $1,500 

3. July 1 through July 31 $2,500 

4. August 1 to the end of the current year $5,000 

 

b. It is hereby agreed that the amounts herein specified are fair and reasonable damages for 

breach of contract as provided in SDCL 53-9-5. It is further agreed that the assessment of 

liquidated damages shall not preclude the school district’s utilization of the provisions of 

SDCL 13-42-9 revocation of certification. Any exception will be at the discretion of the 

School Board in regard to termination requests by a teacher. 

15. COACHING 

 

a. There will be a $50.00 deduction taken from the reimbursement of any coach who allows 

a student to practice or participate in their sport if the student has not filed the completed 

SDHSAA physical form and medical consent form in the school office. This policy shall 

also apply if a coach or director allows an academically ineligible student to participate in 

interscholastic competition, which is under the control or sponsorship of the SDHSAA. 

 

b. Coaches will take all mandated classes for their coaching assignments prior to the season 

starting. The Alcester-Hudson School District will reimburse coaches for classes that are 

mandated by the SDHSAA starting in the 2021-2022 school year. 



6  

c. The Alcester-Hudson School Board will pay for membership to the SDHSCA for all 

coaches in the Alcester-Hudson School District. 

 

16. CALENDAR 

 

a. When the school calendar is adopted or adjusted by the school board, an AHEA member 

may present the associations viewpoints. 

 

17. RETIREMENT POLICY 

 

a. If an Employee of Alcester-Hudson School District #61-1 retires before they reach the 

age of 65, they are allowed to continue their current health coverage at the same 

employee rate, until they become Medicare eligible. If they are receiving Employee 

+spouse coverage, the spouse is also allowed to stay on the coverage at the same 

employee rate until they become Medicare eligible. The District will not contribute any 

benefit toward the retiree, retiree+spouse, or family premium. The full premium is paid 

by the retiree or the retiree’s spouse. 

 

18. PREGNANCY/PARENTAL LEAVE 

 

A. Pregnancy Disability Leave for the employee who is/was physically pregnant. 

a. After normal childbirth, up to 30 calendar days of total paid leave from the date of 

delivery (not to include sick or personal days) will be granted to the employee. 

b. After a c-section childbirth, up to 45 calendar days of total paid leave from the date of 

delivery (not to include sick or personal days) will be granted to the employee. 

 

B. Adoption Leave for employees who will be an adopted child’s legal parent. 

 

a. After an adoption of a child, up to 30 calendar days of total paid leave (not to include sick 

or personal days) will be granted to the employee within the first 30 calendar days of 

custody. 

 

C. Parental Leave for employees who will be a newborn child’s legal parent. 

a. After a childbirth, up to 5 (five) school days of total paid leave (not to include sick or 

personal days) will be granted to the employee in the first 30 calendar days after birth. 

D. Parental Leave Extension available for Pregnancy Disability, Adoption, and Parental Leave 

 

a. The teacher granted pregnancy disability leave shall be extended up to 10 days through 

the use of personal and/or sick days (not to exceed 10 days) if such leave is available. The 

extended leave must be taken immediately after the paid leave. 

 

b. The teacher granted adoption or parental leave shall be extended up to 10 days through 

the use of personal and/or sick days (not to exceed 10 days) if such leave is available. The 

extended leave must be within the first 4 months of delivery/custody. 
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E. Additional/Extended Leave (per FMLA) 

 

a. Any additional/extended leave in excess of the paid leave listed above and the 10 day 

extension shall be taken without pay and the Board shall deduct from the salary of the 

teacher 1/175 of pay for each day absent. If no personal or sick leave is available, the 

board shall deduct from the salary of the teacher 1/175 of pay for each day absent. 

 

b. A teacher who takes such leave shall regain all accrued and contractual rights upon 

returning to active employment. 

 

c. While on leave a teacher shall have the option to remain an active participant in fringe 

Benefits Programs. The Board shall pay its share of any premiums or matching funds, 

provided the Board is legally obligated to pay a salary. Such benefits shall be granted for 

no more than one year beyond the commencement of leave. The provision of this 

paragraph shall be contingent upon agreement by any insurance companies or other 

institutions that provide benefits 

 

19. DAYCARE EMERGENCY 

a. If an employee is a parent or legal guardian of a child(ren) in daycare and has a sudden 

loss of daycare (no warning, and due to the daycare provider), causing the employee to 

miss work, the employee may get paid for up to 3 days. The employee must use their 

personal leave first and then use sick leave. 

20. LONG DISTANCE TEACHING 

 

a. Each teacher who teaches a long distance class will receive a stipend, in an amount to be 

the same as paid by Southeast Area Coop, per semester per class to be paid by the school 

district. This only applies if the teacher is not already receiving a stipend for that class 

from another governing body (i.e. Southeast Area Cooperative). 

21. FAMILY MILITARY LEAVE 

 

a. Family Military Leave: Up to five (5) days of family military leave, not deducted from 

sick leave, per incident, non-accumulative, shall be allowed each teacher upon a spouse 

or child being called to active duty by the United States Armed Forces. 

 

22. BENEFIT STIPEND 

 

a. Faculty members who do not use the School District provided health insurance will 

receive $360 -$30 per month. This benefit is only available for veteran teachers and will 

no longer be available to new staff beginning with the 2008-2009 school year. Veteran 

teachers who drop the insurance after this date will also not qualify for this benefit. 

 

23. CODIFIED CONTRACT LAW 

 

a. The following Codified Law will be attached to all contracts offered at the Alcester- 

Hudson School District – with the stipulation that beginning with the September 

payment, all checks will be held for any teacher/administrator without a valid certificate 
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in the administrative office by September 8. Per Codified Law 13-42-1. Certificate 

required teaching or administering in public school. No person may teach or administer 

in any of the public schools of this state or draw wages as a teacher, principal, or 

superintendent who does not have a certificate issued by the secretary of the Department 

of Education authorizing the person to teach or administer in the school or field for which 

he was employed. 

 

24. STUDENT TEACHERS 

 

a. When an Alcester-Hudson School District teacher serves as a supervising teacher for a 

student teacher, any stipend provided by the university or college to compensate the 

supervising teacher shall be paid to the supervising teacher. 

 

25. EVALUATIONS 

 

a. The Alcester-Hudson School District will use the SD Teacher Effectiveness Model for 

teacher evaluations. In conjunction with this model, certain procedures related to formal 

observations/teacher evaluations must be followed. 

 

b. The minimum formal evaluations/classroom observations should be scheduled as follows: 

 

1. All new teachers must be formally observed/evaluated a minimum of once each 

semester for the first three (3) years. Each observation/evaluation will follow 

the framework of the SD Teacher Effectiveness Model, with an emphasis to be 

placed upon a pre-observation conference and post-observation conference 

between the evaluator and the teacher involved in the evaluation process. 

2. All other teachers shall be formally observed/evaluated a minimum of once per 

year according to same observation/evaluation provisions listed in section (a). 

 

3. The administration will be responsible for the evaluation of teaching and 

coaching personnel. 

4. A teacher may request additional visitation by mutual agreement. 

c. Following the visitation, the administrator will prepare documentation of the visitation 

and shall have a post-observation conference with the teacher regarding the visitation. It 

is understood that the instrument to be used will be discussed and signed by both the 

administrator and the teacher at that time. If either party refuses to sign, it must be 

witnessed by a third party. 

 

d. The visitation and post-observation conference will be completed/conducted within five 

(5) working days of the completion of the teacher’s self-evaluation form. 

 

e. The evaluation form prior to reemployment of instructional personnel will include the 

following: 
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1. Recommendation for continued employment 

 

2. Recommendation for continued employment with qualifications. 

 

3. Recommendation for nonrenewal. 

26. PREP TIME 

 

a. Each full-time classroom teacher shall have no less than 220 minutes for preparation for 

each full school week (5 days). The sum of preparation time will be reflected on the 

Middle School/High School Staff Schedule. Elementary teachers shall be provided the 

time that their students are in specials or recess as preparation time. Elementary 

preparation time shall be determined by the elementary principal. 

 

b. If a situation arises in which a teacher is asked to cover a class (during his or her 

preparation period/time) for another teacher, the covering teacher shall be compensated sub 

pay for the time they cover. In order to receive compensation, the subbing must have been 

assigned by administration on their designee and teachers must submit hours and dates of 

related coverages to the business manager in the form of a voucher. 

 

c. If a situation arises in which a teacher is asked to cover a class or supervise a study hall 

which is of more than an incidental nature and the teacher agrees to take on the added 

duties, the teacher shall be compensated at a negotiated rate/salary. 

27. VACANCIES 

 

a. When vacancies arise in the district, all employees must be notified in writing (via email 

is acceptable) regarding the specifications of the vacancy. In the event a teacher or coach 

within the system wishes to transfer to a vacant position within the district for which 

he/she is certified, that teacher request will be reviewed and considered along with the 

applications of certified personnel from outside the system. 

28. ACCOUNTABILITY STANDARD BASE SALARY 

a. If the Alcester-Hudson School District does not comply with the accountability standards 

in the funding formula and negotiations have been settled, the Alcester-Hudson School 

District may increase the district base salary to comply with the accountability standards 

outlined in the funding formula. The District base salary will be increased without 

reopening negotiations. 

29. EQUALITY 

 

a. The school district will not pay for or reimburse a teacher for university classes or Praxis 

tests required for teacher licensure. 

 

b. If there is a need in the district for an endorsement in order to offer a specific class or 

other qualification, the district will first look to see if there is another qualified teacher to 

fill the position. If no qualified teachers are found or otherwise able to fullfill the need, 
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the district can then pay for or reimburse a teacher for university classes or Praxis tests 

provided the opportunity is extended to all teachers. 

 

c. If more than one teacher asks for the opportunity, the administration shall select the 

teacher to receive the endorsement. 
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Alcester - Hudson School District 61-1 

2024-2025 Salary Schedule 

Step** BA/BS BA/BS+18 BA/BS+36 MA/MS MA/MS +18 MA/MS +36 Spec/Doc 

1 45,000 45,650 46,300 47,350 48,050 48,750 49,850 

2 45,450 46,100 46,750 47,800 48,500 49,200 50,300 

3 45,900 46,550 47,200 48,250 48,950 49,650 50,750 

4 46,350 47,000 47,650 48,700 49,400 50,100 51,200 

5 46,800 47,450 48,100 49,150 49,850 50,550 51,650 

6 47,250 47,900 48,550 49,600 50,300 51,000 52,100 

7 47,700 48,350 49,000 50,050 50,750 51,450 52,550 

8 48,150 48,800 49,450 50,500 51,200 51,900 53,000 

9 48,600 49,250 49,900 50,950 51,650 52,350 53,450 

10 49,050 49,700 50,350 51,400 52,100 52,800 53,900 

11 49,500 50,150 50,800 51,850 52,550 53,250 54,350 

12 49,950 50,600 51,250 52,300 53,000 53,700 54,800 

13 50,400 51,050 51,700 52,750 53,450 54,150 55,250 

14 50,850 51,500 52,150 53,200 53,900 54,600 55,700 

15 51,300 51,950 52,600 53,650 54,350 55,050 56,150 

16  52,400 53,050 54,100 54,800 55,500 56,600 

17  52,850 53,500 54,550 55,250 55,950 57,050 

18  53,300 53,950 55,000 55,700 56,400 57,500 

19  53,750 54,400 55,450 56,150 56,850 57,950 

20  54,200 54,850 55,900 56,600 57,300 58,400 

21  54,650 55,300 56,350 57,050 57,750 58,850 

22  55,100 55,750 56,800 57,500 58,200 59,300 

23  55,550 56,200 57,250 57,950 58,650 59,750 

24  56,000 56,650 57,700 58,400 59,100 60,200 

25  56,450 57,100 58,150 58,850 59,550 60,650 

26  56,900 57,550 58,600 59,300 60,000 61,100 

27  57,350 58,000 59,050 59,750 60,450 61,550 

28  57,800 58,450 59,500 60,200 60,900 62,000 

29  58,250 58,900 59,950 60,650 61,350 62,450 

30  58,700 59,350 60,400 61,100 61,800 62,900 

31  59,150 59,800 60,850 61,550 62,250 63,350 

32  59,600 60,250 61,300 62,000 62,700 63,800 

33  60,050 60,700 61,750 62,450 63,150 64,250 

34  60,500 61,150 62,200 62,900 63,600 64,700 

35  60,950 61,600 62,650 63,350 64,050 65,150 

36  61,400 62,050 63,100 63,800 64,500 65,600 

37  61,850 62,500 63,550 64,250 64,950 66,050 

38  62,300 62,950 64,000 64,700 65,400 66,500 

39   63,400 64,450 65,150 65,850 66,950 

40   63,850 64,900 65,600 66,300 67,400 

41    65,350 66,050 66,750 67,850 
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SPORTS %  1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

ATHLETIC DIRECTOR 20.00%  9,000.00 9,090.00 9,180.00 9,270.00 9,360.00 9,450.00 9,540.00 9,630.00 9,720.00 9,810.00 9,900.00 9,990.00 10,080.00 10,170.00 10,260.00 

BASKETBALL HEAD 11.00%  4,950.00 4,999.50 5,049.00 5,098.50 5,148.00 5,197.50 5,247.00 5,296.50 5,346.00 5,395.50 5,445.00 5,494.50 5,544.00 5,593.50 5,643.00 

BASKETBALL ASST 7.50%  3,375.00 3,408.75 3,442.50 3,476.25 3,510.00 3,543.75 3,577.50 3,611.25 3,645.00 3,678.75 3,712.50 3,746.25 3,780.00 3,813.75 3,847.50 

BASKETBALL JH 4.80%  2,160.00 2,181.60 2,203.20 2,224.80 2,246.40 2,268.00 2,289.60 2,311.20 2,332.80 2,354.40 2,376.00 2,397.60 2,419.20 2,440.80 2,462.40 

CROSS COUNTRY 7.25%  3,262.50 3,295.13 3,327.75 3,360.38 3,393.00 3,425.63 3,458.25 3,490.88 3,523.50 3,556.13 3,588.75 3,621.38 3,654.00 3,686.63 3,719.25 

FOOTBALL HEAD 10.00%  4,500.00 4,545.00 4,590.00 4,635.00 4,680.00 4,725.00 4,770.00 4,815.00 4,860.00 4,905.00 4,950.00 4,995.00 5,040.00 5,085.00 5,130.00 

FOOTBALL ASST 6.85%  3,082.50 3,113.33 3,144.15 3,174.98 3,205.80 3,236.63 3,267.45 3,298.28 3,329.10 3,359.93 3,390.75 3,421.58 3,452.40 3,483.23 3,514.05 

FOOTBALL JH 4.80%  2,160.00 2,181.60 2,203.20 2,224.80 2,246.40 2,268.00 2,289.60 2,311.20 2,332.80 2,354.40 2,376.00 2,397.60 2,419.20 2,440.80 2,462.40 

FIELD MAINT 1.95%  877.50 886.28 895.05 903.83 912.60 921.38 930.15 938.93 947.70 956.48 965.25 974.03 982.80 991.58 1,000.35 

GOLF HEAD 6.85%  3,082.50 3,113.33 3,144.15 3,174.98 3,205.80 3,236.63 3,267.45 3,298.28 3,329.10 3,359.93 3,390.75 3,421.58 3,452.40 3,483.23 3,514.05 

GOLF ASST 6.00%  2,700.00 2,727.00 2,754.00 2,781.00 2,808.00 2,835.00 2,862.00 2,889.00 2,916.00 2,943.00 2,970.00 2,997.00 3,024.00 3,051.00 3,078.00 

SOFTBALL HEAD 9.50%  4,275.00 4,317.75 4,360.50 4,403.25 4,446.00 4,488.75 4,531.50 4,574.25 4,617.00 4,659.75 4,702.50 4,745.25 4,788.00 4,830.75 4,873.50 

SOFTBALL ASST 6.00%  2,700.00 2,727.00 2,754.00 2,781.00 2,808.00 2,835.00 2,862.00 2,889.00 2,916.00 2,943.00 2,970.00 2,997.00 3,024.00 3,051.00 3,078.00 

TRACK HEAD 9.50%  4,275.00 4,317.75 4,360.50 4,403.25 4,446.00 4,488.75 4,531.50 4,574.25 4,617.00 4,659.75 4,702.50 4,745.25 4,788.00 4,830.75 4,873.50 

TRACK ASST 6.00%  2,700.00 2,727.00 2,754.00 2,781.00 2,808.00 2,835.00 2,862.00 2,889.00 2,916.00 2,943.00 2,970.00 2,997.00 3,024.00 3,051.00 3,078.00 

TRACK JH 4.00%  1,800.00 1,818.00 1,836.00 1,854.00 1,872.00 1,890.00 1,908.00 1,926.00 1,944.00 1,962.00 1,980.00 1,998.00 2,016.00 2,034.00 2,052.00 

TRACK MAINT 1.25%  562.50 568.13 573.75 579.38 585.00 590.63 596.25 601.88 607.50 613.13 618.75 624.38 630.00 635.63 641.25 

VOLLEYBALL HEAD 11.00%  4,950.00 4,999.50 5,049.00 5,098.50 5,148.00 5,197.50 5,247.00 5,296.50 5,346.00 5,395.50 5,445.00 5,494.50 5,544.00 5,593.50 5,643.00 

VOLLEYBALL ASST 7.50%  3,375.00 3,408.75 3,442.50 3,476.25 3,510.00 3,543.75 3,577.50 3,611.25 3,645.00 3,678.75 3,712.50 3,746.25 3,780.00 3,813.75 3,847.50 

VOLLEYBALL JH 4.80%  2,160.00 2,181.60 2,203.20 2,224.80 2,246.40 2,268.00 2,289.60 2,311.20 2,332.80 2,354.40 2,376.00 2,397.60 2,419.20 2,440.80 2,462.40 

WRESTLING HEAD 11.00%  4,950.00 4,999.50 5,049.00 5,098.50 5,148.00 5,197.50 5,247.00 5,296.50 5,346.00 5,395.50 5,445.00 5,494.50 5,544.00 5,593.50 5,643.00 

WRESTLING ASST 7.50%  3,375.00 3,408.75 3,442.50 3,476.25 3,510.00 3,543.75 3,577.50 3,611.25 3,645.00 3,678.75 3,712.50 3,746.25 3,780.00 3,813.75 3,847.50 

                  

OTHER ACTIVITIES                  

ADVANCED ED 1.00%  450.00 454.50 459.00 463.50 468.00 472.50 477.00 481.50 486.00 490.50 495.00 499.50 504.00 508.50 513.00 

BAND 9.70%  4,365.00 4,408.65 4,452.30 4,495.95 4,539.60 4,583.25 4,626.90 4,670.55 4,714.20 4,757.85 4,801.50 4,845.15 4,888.80 4,932.45 4,976.10 

CHEER FALL 5.50%  2,475.00 2,499.75 2,524.50 2,549.25 2,574.00 2,598.75 2,623.50 2,648.25 2,673.00 2,697.75 2,722.50 2,747.25 2,772.00 2,796.75 2,821.50 

CHEER WINTER 5.50%  2,475.00 2,499.75 2,524.50 2,549.25 2,574.00 2,598.75 2,623.50 2,648.25 2,673.00 2,697.75 2,722.50 2,747.25 2,772.00 2,796.75 2,821.50 

CUBETTE 6.00%  2,700.00 2,727.00 2,754.00 2,781.00 2,808.00 2,835.00 2,862.00 2,889.00 2,916.00 2,943.00 2,970.00 2,997.00 3,024.00 3,051.00 3,078.00 

FCCLA 8.50%  3,825.00 3,863.25 3,901.50 3,939.75 3,978.00 4,016.25 4,054.50 4,092.75 4,131.00 4,169.25 4,207.50 4,245.75 4,284.00 4,322.25 4,360.50 

FFA 8.50%  3,825.00 3,863.25 3,901.50 3,939.75 3,978.00 4,016.25 4,054.50 4,092.75 4,131.00 4,169.25 4,207.50 4,245.75 4,284.00 4,322.25 4,360.50 

CONCESSIONS 5.50%  2,475.00 2,499.75 2,524.50 2,549.25 2,574.00 2,598.75 2,623.50 2,648.25 2,673.00 2,697.75 2,722.50 2,747.25 2,772.00 2,796.75 2,821.50 

HOMECOMING 1.50%  675.00 681.75 688.50 695.25 702.00 708.75 715.50 722.25 729.00 735.75 742.50 749.25 756.00 762.75 769.50 

HONOR SOCIETY 1.25%  562.50 568.13 573.75 579.38 585.00 590.63 596.25 601.88 607.50 613.13 618.75 624.38 630.00 635.63 641.25 

MATH OLYMPIAD 1.00%  450.00 454.50 459.00 463.50 468.00 472.50 477.00 481.50 486.00 490.50 495.00 499.50 504.00 508.50 513.00 

MUSICAL HEAD 4.00%  1,800.00 1,818.00 1,836.00 1,854.00 1,872.00 1,890.00 1,908.00 1,926.00 1,944.00 1,962.00 1,980.00 1,998.00 2,016.00 2,034.00 2,052.00 

MUSICAL ASST 2.75%  1,237.50 1,249.88 1,262.25 1,274.63 1,287.00 1,299.38 1,311.75 1,324.13 1,336.50 1,348.88 1,361.25 1,373.63 1,386.00 1,398.38 1,410.75 

ORAL INTERP 5.50%  2,475.00 2,499.75 2,524.50 2,549.25 2,574.00 2,598.75 2,623.50 2,648.25 2,673.00 2,697.75 2,722.50 2,747.25 2,772.00 2,796.75 2,821.50 

PLAY HEAD 4.00%  1,800.00 1,818.00 1,836.00 1,854.00 1,872.00 1,890.00 1,908.00 1,926.00 1,944.00 1,962.00 1,980.00 1,998.00 2,016.00 2,034.00 2,052.00 

PLAY ASST 3.00%  1,350.00 1,363.50 1,377.00 1,390.50 1,404.00 1,417.50 1,431.00 1,444.50 1,458.00 1,471.50 1,485.00 1,498.50 1,512.00 1,525.50 1,539.00 

PROM 4.65%  2,092.50 2,113.43 2,134.35 2,155.28 2,176.20 2,197.13 2,218.05 2,238.98 2,259.90 2,280.83 2,301.75 2,322.68 2,343.60 2,364.53 2,385.45 

STUDENT COUNCIL ELEM 2.00%  900.00 909.00 918.00 927.00 936.00 945.00 954.00 963.00 972.00 981.00 990.00 999.00 1,008.00 1,017.00 1,026.00 

STUDENT COUNCIL JH/HS 2.00%  900.00 909.00 918.00 927.00 936.00 945.00 954.00 963.00 972.00 981.00 990.00 999.00 1,008.00 1,017.00 1,026.00 

VIDEO BOARD 3.00%  1,350.00 1,363.50 1,377.00 1,390.50 1,404.00 1,417.50 1,431.00 1,444.50 1,458.00 1,471.50 1,485.00 1,498.50 1,512.00 1,525.50 1,539.00 

VOCAL HS 4.00%  1,800.00 1,818.00 1,836.00 1,854.00 1,872.00 1,890.00 1,908.00 1,926.00 1,944.00 1,962.00 1,980.00 1,998.00 2,016.00 2,034.00 2,052.00 

VOCAL ELEM 2.00%  900.00 909.00 918.00 927.00 936.00 945.00 954.00 963.00 972.00 981.00 990.00 999.00 1,008.00 1,017.00 1,026.00 

VOCAL JH 2.00%  900.00 909.00 918.00 927.00 936.00 945.00 954.00 963.00 972.00 981.00 990.00 999.00 1,008.00 1,017.00 1,026.00 
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